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Extraordinary No. 1/2006         Tuesday, 3rd January 2006 

 
NOTICE 

 
2006 QUEEN’S NEW YEAR HONOURS 

 
The following announcement is made by direction of His Excellency the Governor: 
 
 “Her Majesty the Queen has been graciously pleased to approve the following honours: 
 

THE MOST EXCELLENT ORDER OF THE BRITISH EMPIRE (CIVIL DIVISION) 
 
To be an Officer (OBE)                                         MRS. SUSAN ANNE OLDE 
 
To be a Member (MBE)                         MR.  J. CARLON POWERY.” 
         
 
His Excellency the Governor has also approved the following awards: 
 

CAYMAN ISLANDS CERTIFICATE AND BADGE OF HONOUR (Cert. Hon.) 
 
MR. ALVA (BILLY) MURRELL DONOVAN BODDEN 
For service to the community and to tourism in the Cayman Islands. 
 
MR. JOHN REED FOSTER 
For service to the community and people of the Cayman Islands. 
 
CAPT. MOSES ITHAMAR KIRKCONNELL 
For his contribution to the community and people of the Cayman Islands.  
 
MR. FRANK HUGH SCOTLAND 
For service to the government and community of the Cayman Islands. 
 
MRS. SHIRLEY ELIZABETH WAHLER 
For service to the people of the Cayman Islands in the field of education. 
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 NOTICE FOR VEHICLE FOR HIRE FIRM 
NATIVE CYCLE RENTAL 

Issue of Visitor Permits 
Section 26, Traffic Law (2003 Revision) 

 
In accordance with the above-referenced law, this notice is published with respect to the issue of 
visitor permits for operating motor cycles for specified periods.  Native Cycle Rental is accordingly 
authorized. 

DAVID W. DIXON 
Director of Licensing 

 
 

ERRATA  
 

Subscribers are asked to note: 

In Supplement No. 3 to Gazette No. 24 dated 28th November 2005, namely, the Public Service 
Management Law, 2005, No. 27 of 2005, the following changes should be made - 

(a) in section 2 (1) -  

(i) replace the definition of “appointing officer” with the following -  

 
‘ “appointing officer” means - 
 

(a) in the case of Judges and Magistrates, Official Members, the Auditor-
General, the Complaints Commissioner, the Commissioner of Police, the 
Deputy Commissioner of Police and the Assistant Commissioner of Police, 
the Governor; 

(b) in the case of the chief officers of ministries and portfolios, the Head of the 
Civil Service; 

(c) in the case of staff of a civil service entity, the chief officer, or the head of 
department or other manager in the civil service entity with delegated 
authority from the chief officer to make personnel decisions;’; 

 
(ii) in the definition of “open and fair employment process” delete paragraph (b) and replace 

it with the following - 

“(b)  in relation to discipline, dismissal, retirement or termination of employment for any 
other reason, means a process which provides an opportunity for the civil servant 
concerned to be informed of all  relevant matters and is afforded an 
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opportunity to make representations in an environment that is neutral and unbiased 
towards that civil servant;”; 

 

(b) replace section 7 (1) (a) and (b) with the following - 

“(a) the Head of the Civil Service - 

(i)  the power to oversee all matters relating to the operation of the civil service, which 
powers are to be exercised in accordance with Part V of this Law; and 

(ii)  powers relating to the personnel arrangements for chief officers of ministries  and 
portfolios, which powers are to be exercised in accordance with Part VI of this 
Law; and  

(b) chief officers powers relating to the personnel arrangements for staff in their civil 
service entity, which powers are to be exercised in accordance with Part VII of this 
Law.”; 

(c) replace section 41 (7) (b) with the following - 

“(b) the interview panel is to establish the preferred candidate, that being the candidate that 
has the best mix of qualifications, skills, knowledge and experience for the position 
based on - 

(i) the information provided by the applicants; 
(ii) the results of the interviews; 
(iii) the personal knowledge of the persons on the interview panel as declared to the 

panel; and 
(iv) any other information the interview panel considers relevant,  
 
but where, after applying the criteria, two or more persons rank broadly at the same 
level, Caymanians are to be given preference.”. 
 

These changes merely correct the formatting and not the wording of the Public Service 
Management Law, 2005. Subscribers are accordingly requested to amend their copies of the Law. 
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